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1. Introduction by the Director of Training: the mission of UIR; criteria
for pelection of instructars, qualifications and qualities; tratning as &
w, rotation in other oomponents; sssigament of personnel of other

ety 1o OTR for tours af. duty as lsstructors; philosephy of um

5. Cowrse and curriculum planning; lessom plans; syllabi.

6. Mathods of mstruction: lecture; demonstrations: dsousnsions; seminars;
mmmwkwmmmm problam~
solving lechiniques; seleciion oriteria.

T Wmm techaigquas; tutorial.
8. Teaiming materials for tastructecs, students: workbeoks.
#. Tralning aids; types; how used; preparation; evaluation of effectivencss.

10. Evalustion methods; parposas; reparting; test construction; use by
. inatructor/supervises.

11, Individual differences; implicetions to the instructer.

12. HMotivetion, how used by the instrsotor.

13, Personality development; implications to the instructoe and classroom
tuations. |

i4. Services available to the instructor:
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h. Educational Spectalist
. Plans and Policy Staff
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d. Reglstrar
@, Bupport Staff, CT
f. Likeary
i8, m of Overses
i6. The JOT Program.

17. Lisiwon cutelde OTR: guest Jecturers) Wsmm&m components)
vontacts with other U. 8. Covemmant agencivs,

18. Cemponeat and on~the-job raining.
18, |

26, Organisation chart - OTR.
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